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Date book
Monday, Sept. 5
Labot Day, a holiday for all Uni11ers1ty
employees and students

Tuesday, Sept. 6
Art Exhibition, ··contemporary Art 1n
Northwest Ohio Collect10ns. ··Gallery. F111e Arts
Building. through Sept 2 1 Gallery hours are 9
a m.·4 30 pm weekdays and 2-5 pm on
Sundays. Free
Aids Awareness Day. information tables. 1 1
a m ·4 p m . Union Oval Sponsored by the
Lesb1at1 and Gay All1at1ce. UAO and Student
Health Sef\iices
Faculty Senate Meeting, 2 30 p m..
Assembly Room. McFall Center.
Men's Soccer, BGSU vs. Central Michigan.
3 30 p m . Mickey Cochrane Field
Women's Volleyball, BGSU vs. University of
Michigan. 7 p.m . Anderson Arena.
Auditions, for "'"Night Mother:· 7 pm .. 400
University Hall Open to all interested persons
from the campus and community Callbacks are
Thursday (Sept. 8). For more information. call
372·7174.
AIDS Awareness Presentation, 7 :30 p.m ..
220 Math Sciences Building. Followed by a
movie about AIDS, "An Early Frost." about 9
p.m Sponsored by the Lestr.an and Gay
Alliance. UAO and Student Health Services.
Progressive Student Organization Meeting,
8 p.m .. United Ctuistian Fellowship Center. 313
Thurstin. Everyone welcome.

WBGU-TV Program, ··Art Beat:· featuring the
artists and cultural events of northwest Ohio in
both live and taped interviews. performances
and exhibitions. with host Marcia Brown. 5:30
and 11 p.m .. Channel27.
Auditions, for ···Night Mother:· 7 p m . 400
University Hall. Open to all ITTterested persons
from the campus and community. Callbacks are
Thursday (Sept 8). For more informat10n. call
372·7174

UAO Plant Sale. 9 a.m.·5 p.m . Union Oval
Instructional Improvement Symposium,
··incentives for Excellence."" through Friday
(Sept 9). Speakers scheduled throughout both
days at various locations on campus Prior
registration required. For more 1nformat10n, call
372-8181. Sponsored by the Faculty
Development Committee.
WBGU-TV Program, ··The Story of the Great
Black Swamp," a folklife television documentary
exploring this Ohio region and the ancestors
who settled the land. 1:30 p.m . Channel 27.
Summer Musical Theatre, presents ""Little
Shop of Horrors.·· 8 p.m., Kobacker Hall. Moore
Musical Arts Center. For ticket information. call
372-8171.
UAO Campus Movie, ··The Three Stooges
Film Festival," 9 p.m .. Gish Fdm Theater. Hanna
Hall. Free.
WBGU-TV Program, "Time Out.·· with host
Larry Weiss. as he interviews coaches. profiles
athletes and recaps University sporting events,
11 p.m.,Channel27.

Friday, Sept. 9

UAO Plant Sale, 9 a.m.-5 p.m .. Union Oval.
Student Organizations Fair, 11 a.m.-3 p.m ..
Lenhart Grand Ballroom. University Union.
Sponsored by the Office of Student Activities
and Orientation. a division of Student Affairs.
WBGU-TV Program, "The Fragile Art," a local
documentary tracing the history of both the art
and industry of glass production in northwest
Ohio. 1:30 p.m . Channel 27.

UAO Plant Sale, 9 a.m.-5 p.m .. Union Oval.
Conference, "Upstream/Downstream: Issues
in Environmelal Ethics."' through Saturday (Sept.
10). Speakers scheduled from 9 a.m.-noon and
1:30-4:30 p.m. in the Assembly Room, McFall
Center on Friday and in the Ohio Suite,
University Union on Saturday. Fee and prior
registration required. For more information. call
372·2110. Sponsored by the philosophy
department.
WBGU-TV Program, "Ohio Crude: The
Excitement of Ohio's Oil and Gas Boom," a
two-part documentary tracing the dynamic
period in Ohio's history when speculation for
petroleum began, 12:30 p.m .. Channel 27.
Lauren Hutton Film Series, "Little Fauss and
Big Halsy" al 7 p.m. and '"The Gambler" at 8:45
p.m., Gish Fdm Theater. Hanna Hall. Free.
Summer Musical Theatre, presents "Little
Shop of Horrors," 8 p.m .. Kobacker Hall. Moore
Musical Arts Center. For ticket information, call
372-8171.
UAO Weekend MoYies, ··Some Kind of
Wonderful"" at 8 and 10 p.m., ·'About Last
Night..." al midnight, 210 Math Sciences
Building. Admission is S1 .50 with University 1.0.

The following classified positions are available:
New vacancies

Posting expiration dale for employees to
apply: noon, Friday. Sept. 9. (•indicates that
employee(s) from within the department is 1are
b1<Jd1ng and being considered for the position.)
9·9·1

• AdministrativeAssistant2
PayRange30
Student activities and orientation

Saturday, Sept. 1 O
Football, BGSU vs. Ball Slate. 12:30 p.m ..

9-9-2 and
9·9·3

Cashier 1
Pay Range 3
Food Operations
Academic y~ar. part-lime

9-9-4

Cashier 1
PayRange3
University Union
Academic year. part·bme

9-9·5

9·9·6

• Clerical Specialist
PayRange25
Continuing education
Clerk 1
PayRange2
Northwest Ohio Media Center
Permanent. part-time

Ooyt Perry Field.

Summer Musical Theatre, presents ""Little
Shop of Horrors.·· 8 p. m., Kobacker Hall, Moore
Musical Arts Center. For ticket information call
372-8171.
.
UAO Weekend Movies, ""Some Kind of
Wonderful"' at 8 and 1O p.m .. ""About Last
Night .. :· al midnight, 210 Math Sciences
Bu~ding. Admission is S1 .50 with University 1.0.

Sunday, Sept. 11
Women's Golf, BGSU vs. Ferris State. 9
a.m .. Forrest Creason Golf Course.
Flute Recital, performed by Judith Bentley.
performance studies, 8 p.m .. Bryan Recital Hall,
Moore Musical Arts Center. Free.

Monday, Sept. 12
9.9. 7 and
9-9-8

9·9·9 and
9-9-10

9-9-11

Equipment Operator 1
Pay Range 5
Heating Plant
Food Service Manager 1
Pay Range 27
Food Operations
Groundskeeper Supervisor
PayRange8
GrO!Xlds

9·9· 1 2

Library Associate 2
PayRange28
School of Art
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Firelands Lecture Series, a presesitation on
global rivers by David Brown, naluralisl and
photographer with the Cousteau Society, 8

p.m .. McBride Auditorium. Fll"elandsCollege.
Free.

Meeting is cancelled
The Sept. 9 Board of Trustees meeting

has been canceDed due to lack of an
agenda. The next trustees meeting will be
held at 1 O a.m. Oct. 7 in the Assembly
Room of McFaD Center.

Faculty/staffpositions
The following faculty positions are available:

Chemistry: AssiStant professor. Contact Michael A.J. Rodgers (2·2034). Deadline: Nov. 1.
The following administrative positions are available:
College of Health and Human Services: GerialriC education coordinator. gerontology program.
Contact Clyde Wilis (2·8242). Deadline: Sept. 15.

Intercollegiate Athletics: Director of the golf course. Contact Chair of the Seareh and Screening
Committee, c/o the athletic department (2·2401 ). Deadftne: Sept. 16.

Olscamp thanks
classified staff
for dedication

Approximately 50 works of art loaned for display by northwest Ohio art collectors ere
being shown through Sept. 21 in a new exhibition entitled ··contemporary Art in
Northwest Ohio Collections·· in the Rne Arts Gallery of the School of Art. Admiring
some of the pieces are Kim Phillips. art. and Jeff Pickard, a graduate student in
computer sciences.

RETIRE program estimates faculty benefits
The State Teachers Retirement System
has developed a computer software
program called RETIRE, which can be used
to gain an estimate of an individual's
retirement benefits.
The following information is needed to
use RETIRE: either highest three years of
eamigs or final average salary; total years

Faculty note holiday
Faculty are reminded by the Office of the
Vice President for Academic Affairs that
the Jewish holidays occur this month. Rosh
Hashanah will be observed on Monday and
Tuesday, Sept. 12 and 13.
Faculty are encouraged to grant excused
absences for Jewish students who reciuest
them for observation of the Rosh Hashanah
holiday. All students excused from class,
however. must make up any work missed
as a result of this absence.

Two VP offices move
Effective Tuesday (Sept. 6) the offices of
the vice president for academic affairs will
move from 220 McFall to 230 McFall. The
offices of Dr. Peter Hutchinson, associate
vice president for academic affairs, and
Norma Stickler. assistant to the vice
president for academic affairs, also will
move to 230 McFall.
The offices of the vice president for
operations and James Corbitt, associate
vice president for operations will mo•e to
220McFall.
All phone numbers will remain the same.

Note clarification
In the Aug. 29 Monitor article on the
opening day speech by Dr. Bartley
Brennan, chair of Faculty Senate. one of
the issues for the upcoming year was
incorrecUy stated.
The issue should have read: --Slight
revision of the academic calendar. The
Senate Executive Committee will examine
a report it received from the Senate
Committee on Academic Affairs.

Part-time job open
The CoUege of Arts and Sciences
announces the opening of a one-year
temporary part-time (average of 20 hours
per week} position to provide academic
advising to undergraduates from
pre-registration through the receipt of a
degree.
Applicants must have a strong
undergraduate liberal arts background;
experience in working with undergraduate
students; familiarity with the workings of a
major university; and a flexible time
schedule to allow for heavier commitment
at peak times. The master's degree or
eQuivalent experience is preferred.
Send letter of application, resume,
official transcripts and the names.
addresses and phone numbers of three
references to Or. Michael Marsden,
associate dean, College of Arts and
Sciences. BGSU by Sept. 15. The
University is an affirmative action/equal
opportunity employer.

of service credit at retirement; and
birthdate of beneficiary (if applicable).
STAS cautions that the software program
provides only an estimate and that final
benefits calculations will be made by STAS
at the lime of retirement. The program is
sett-instructional and very easy to operate.
The RETIRE disk may be used in the
faculty-staff computer workroom in 1 02
Hayes Hall. The usual hours for the
computer room are 8:30 a.m.-8:30 p.m ..
Monday· Friday, with some Saturday and
Sunday hours.

Employees win tickets
Twenty-five classified employees have
won a pair of bench reserved tickets to an
upcoming home Falcon football game. The
employees were winners in a drawing
recenUy held in the Office of Personnel
Support Services.
The winning names were drawn from
among the full-time and part-time classified
staff. Winners are: for the Sept. 1 o game
against Ball State, Donna Lahey, John
Shumaker. Josephine Perez, Arlene
Walters and Debora Saygers; for the Oct. 8
game against Ohio University, Rosemary
Bridges. Ross Donald, Kenneth Stemen.
Stephanie Wilkens and Vicki Blasius; for
the Oct. 22 game against Youngstown
State, Esther Creps. Deloris Hall, Farrell
Johns. James Romaker and Peggy
Shramek; for the Oct. 29 game against
Miami University. Patricia Cardenas, Joy
Kantener. Robert Goris. Anita Fletcher and
Thomas Gross; and for the Nov. 12 game
against Eastern Michigan, Martha Sorg.
Sylvia Wintgens, Catherine Long, Amy
Smith and Anna Lewallen.
Tickets may be picked up at personnel
support services during regular business
hours. Winners who are unable to use the
tickets are asked to notify personnel before
noon on the Wednesday preceding the
game in order to contact alternates.

Office changes location
Patricia A. Tussing, computer operations
supervisor. has moved her office from the
library computer lab to the technology
computer lab (room 249). Her phone
number, 372-2690, will remain the same.

Musical presented
The man-eating plant Audrey II returns to
Bowling Green in three encore
performances of "Little Shop of Horrors"
Thursday, Friday and Saturday (Sept. 8, 9
and 10).
The Bowling Green Summer Musical
Theatre production will be presei11ed at 8
p.m. in Kobacker Hall of the Moore Musical
Arts Center.
Tickets for the show are $9, $7 and $5
for adults, and $3, $5 and $7 for senior
citizens and students. University students
with a vafld student identification card can
receive a $1 discount on ticket prices.
Tickets can be purchased at the Moore
Musical Arts Center box office between
noon and 6 p.m. weekdays. Tickets can be
reserved by calling 372-8171.
MasterCard and VISA are accepted.

Bob Kreien/<amp, chair of Classified Staff Council. addresses the audience at the annual Classified Staff Convocation held Sept. 2.
Other speakers included President O/scamp and Sam Ramirez, employee relations adviser. who diseussed issues and concerns
affecting the University's classified employees and showed their appreciation for the work conducted by the staff that employs more

oo people.
Convocation speeches recognize classified staff
than 1. 1

CSC to continue pursuing important issues
The Classified Staff Council can only be
as strong and successful as the
University's classified employees want it
to be, according to Bob Kreienkamp in his
remarks at the Sept. 2 Classified Staff
Convocation.
Kreienkamp. in his second year as chair
of the Classified Staff Council. said the
council consists of a varied group of
individuals who explore all viewpoints of
an issue before reaching a decision.
"We continue to raise issues of
importance, not only to the entire
University, but to small groups of our
constituants as the need ariseS," he said.
"Whether it's the issue of the plumbers'
overtime, air quality in an office,
supervisory harrassment, or just a simple
misunderstanding in the classified staff
handbook. CSC is looking out for your
best interests because your best
interests are also our's as fellow
employees.

-We are not a union, we don't charge
dues and we won't ten you to go on
strike. AD we can do is what is best for the
classified staff and defend your rights as
vigorously as anyone can."
The council's charter calls for CSC to
be sensitive to and respond to the
concerns and conditions of employment
that affect cJassified employees, and
Kreienkamp said the members have
strived toward that goal through a number
of accompf1Shments last year which
include:
-A campus-wide election in the spring
allowed each member of the classified
staff to cast a vote on the 309 pay
proposal. Although the proposal was
defeated, Kreienkamp said the council
received valuable input from employees
on what they liked and did not like about
the current and proposed pay structure.
He said CSC has prepared a survey
that will be sent this year to each

classified employee asking for their
opinions on the working environment and
pay structure. The feedback will be used
in making recommendations to the
administration and Board of Trustees.
-Classified staff received a 4 percent
across the board increase with another
1.6 percent in the salary pool for those
people in the step system.
-Classified Staff Appreciation Days
were held at specified football, basketball
and hockey games. This fall the council
has arranged through Personnel Support
Services to give away pairs of football
tickets to 25 classified employees.
--A golf outing for classified staff was
held during the summer.
--CSC continues to sponsor the annual
Santa and Mrs. Claus visit ..
--Sixty-four classified employees
retired during the past year through the

Continued on page .:

President Olscamp commended the
University's classified staff at their annual
convocation held Sept. 2 for its hard work
in making the campus an attractive
environment to students, parents and
other staff members.
He said the first impression a student
and his or her parents have of the campus
comes from such things as the way the
grounds and buildings look; how they are
treated by University employees: the
quality of the food they eat there and the
physical condition of the residence halls.
··And who are the people whO handle all
that? The faculty? Not usually. They are
the last, not the first people to see our
prospective new students. They don·t
handle much of the processing, and they
don't have the responsibility for the
grounds and physical plant. nor for
cooking, cleaning, guiding, non-academic
counseling, residence hall maintenance
and most of the other things that go into
making that all-important first
impression, .. Olscamp said.
"No. you, the classified staff, are the
ones who create that impression. and you
are also the ones who later prove that it
was not just a front, it's the way things
really are here at BGSU. And we are all
grateful to you for it."
Olscamp said the results of these
efforts are that the University is closing
admissions a month earlier every year and
the appficant pool to Bowling Green
increases annually.
He noted that many changes are
occurring at the University, and he
befieves the BGSU is starting the year in
good shape.
''There are many major changes which
have moved us from the status of regional
university to being a competitor with
some of the top 1 50 universities in the
nation ... Olscamp said. "That's very good
indeed. There are more than 3,000
colleges and universities in the United
States. And I believe that we can continue
to make such strides for the foreseeable
future with your help.··
In addressing classified staff issues.
Contin:..ed on page 3

Ramirez challenges University staff
to improve quality of jobs, service
Every year. each University employee,
from faculty to administrative to classified
staff, should take a hard, critical look at
his or her job and find ways of doing it
better and more efficiently; to improve the
quality of whatever product or service is
provided; and to be more courteous and
friendly with its clients, the students. said
Sam Ramirez. employee relations
adviser. at the Classified Staff
Convocation.
"We must avoid getting ourselves in a
rut and becoming comfortable with the
usual way of doing business, .. he said.
"We need to stop thinking along the fines
that just because it works, don't fix it; or
becaUSe we tried it before and it didn't
work; or that we don't have time to find a
better way."
Ramirez said organizations are
affected by internal or external forces that
can be positive or negative. The primary
difference between the forces is that
external forces are norma1y beyond the
direct control of an individual or
organization .. such as legislation, the
economy and world affairS. "At best, we

an

can attempt to predict and prepare
contingency plans for external forces that
have negative effects on us, .. he said.
Although internal forces also can have
negative or positive effects. University
employees have more control or can
prevent the forces from having negative
effects on themselves as individuals and
as an organization.
··we should seek ways to identify.
combat and avoid creating internal forces
that negatively affect others in our
organization. We need to continue to
cooperate and support each other
because it makes the task of running
Bowfing Green State University much
easier for everyone involved," he said.
"As we go aboUt our daily routine, we
should try to anticipate and avoid creating
internal forces that have negative effects.
For whether an internal negative force is
intentional or not, its effects remain
negative, nonethelesS. Create and be
positive forces at the University."
Ramirez said there are three essential

Continued on page 3

Leslie lnstone, (left} daughter of Jacqueline lnstone. music, was one of three
recipients of a $100 scholarShiP from the C/aSSified ScholatShiP Fund pteSented at
the convocation by Bob KreienkBmP. chair of Classified Staff ColXlcil, and Nancy
Lee, chairoftheScholarShiP Fund Committee. AJsoreceivinga$ChOlafship were
Carol Uninger, computer serviceS. and Lise Suber. visual communicatiOns-

N

Role and Mission
Statement gets
Senate approval
Faculty Senate at its Sept 6 meeting
adopted the report of the Committee on
Academic Affairs which prioritized the Role
and Mission Statement.
The committee worked on the
prioritization last year and presented it to
Faculty Senate and President Olscamp in
April. Instead of prioritizing each goal
individually. the committee divided them
into three categories depending upon
whether the goal needed to be
emphasized. enhanced or maintained
during the next three to five years.
Prior to the vote. the senators debated
whether to adopt the report or simply
receive it. allowing them the opportunity to
make changes in the priority listings.
··1 think I can live with it (the report's
prioritization),'' Senator Ron Lancaster
said. ··1t might not be exactly the way I
would have done it. but I don't want to see
Faculty Senate try to rewrite it."

t

Collection spans 30 years in politics

Book compiles
Latta donates career documents to CAC scholarly works
L.
of C. S. Lewis

'<

•·f

Chan K. Hahn, {center) management. talks with President O/scamp {left) and Robert J. Lanigan, chairman and chief executive officer
of Owens-Illinois. after being named the Owens-Illinois Professor. an honor that will provide him funds to conduct additional research
and projects.

In approving the report, the senators also
agreed that CAA should monitor the
prioritization annually and report to the
senate progress being made on the goals.
The senate also discussed the issue of
exceptions approved by the Board of
Trustees to the Faculty Improvement
Leaves section of the Academic Charter.
Dr. Bartley Brennan. chair of Faculty
Senate. said the charter does not allow for
any exceptions to improvement leaves, but
the trustees have approved two exceptions
since 1980.
Brennan said the issue has raised several
questions, including whether the Board of
Trustees has the authority to make
exceptions to any section of the Academic
Charter as it deems fit. including the
section on reimbursement for faculty
leaves. President Olscamp has indicated
he is open to recommendations on
procedures by which exceptions can be
made to charter provisions.
A second view is that the charter is
incorporated by reference in each faculty
member's contract and thus represents
part of a binding legal document. No
exceptions should be made to the charter
unless they follow the amending process.
and/or are brought to the Senate
Executive Committee1 President
Conference on Joint lnterpretationMolation
as provided by the Charter.
Brennan said others argue that the
faculty improvement leave reimbursement
provisions are difficult to enforce, and
create problems in a department for the
person who is forced to return as well as
his/her colleagues. thus the
reimbursement provision should be deleted
by amendment as provided for in the
charter. Another argument is that if the
provision for reimbursement is deleted it
will open the floodgates to use
improvement leaves as an opportunity to
search for a job. and create financial and
other problems for the University and
departments if and when the faculty return.
The final argument is that an
improvement leave is a right earned by
seven years of service, not a privilege and
thus reimbursement is not necessary.
Senators agreed thera are two issues to
the problem. one of faculty improvement
leaves and one of whether the trustees can
amend the charter. It was agreed to refer
the issues to the Faculty WeHare
Committee for further consideration and
study.
In other business. the senate also briefly
discussed a report from the Faculty
Workload Committee but tabled the subject
until the next meeting.
In committee business, Dr. Harold
Lunde, chair of the Faculty Wettare
Committee, said committee members will
be working on a number of goals during the
year. He said they hope to complete a
recommendation on an Early Retirement
Incentive Program as soon as possible.
Other topics include: a part-time faculty
employment policy; continuation of the
annual salary study. including a health
insuranCe cost containment study;
completion of the report on faculty
perceptionS of the working environment
retirement concerns; and an examination of
fringe benefits.

Creates $225,000 gift over three years

Hahn is named Owens-Illinois professor
The University's first endowed
professorship has been awarded to Dr.
Chan K. Hahn, management, who is
nationally known for his work in the fields
of purchasing and production/operations
management.
Hahn was named Sept. 1 as the
Owens-Illinois Professor, an honor that
will provide him with the funds and
opportunities to conduct additional
research and projects that will aid both
business and teaching.
The professorship was created in 1986
with a $225.000 gift over three years
from Owens-Illinois. Inc. in Toledo to the
College of Business Administration.
Robert J. Lanigan, chairman and chief
executive officer of Owens-llfinois, said
that many key 0-1 employees are
graduates of Bowling Green and the
company is pleased to have been able to
create the endowment for the O·I chair at
the University.
"We also are especially pleased with
the selection of Dr. Hahn as the recipient
of the 0-1 professorship," Lanigan said.
"We feel certain he will bring much credit
and distinction to the 0-1 professorship
and we wish him and the University
continued success."
Dr. Robert Patton. dean of the College
of Business Administration, said the
Owens-Illinois Professorship is a
three-year appointment and that Hahn

In his 18 years at Bowling Green, Hahn
was selected by a committee comprised
has been active within the business
of faculty from both inside and outside the
community and has been influential in
college. Jerome Bohland, senior vice
promoting close ties between business
president of finance at Owens-Illinois,
and education. As a member of both the
worked with the selection committee.
American Production and Inventory
Patton called Hahn "one of the truly
Control
Society and the National
outstanding business faculty members at
Association
of Purchasing Managers, he
the University. He has made major
has
helped
upgrade
the educational
contributions to the college in all areas:
programs of both associations.
research, teaching and service. Probably
He is also active with several academic
no one has had a more positive influence
organizations
including the Academy of
on students than Dr. Hahn."
Management
as
chair of the
"We are fortunate to have a
ProductioniOperations Management
highly-regarded faculty member who has
division and the Decision Sciences
brought a great deal of recognition to
Institute as vice president of the 5,000
Bowling Green in a variety of ways. Dr.
member organization.
Hahn is among the best and I am very
pleased that his efforts have been
Highly popular with students. Hahn
rewarded by his being named the
consistently
receives top evaluations and
Owens-Illinois Professor," Patton added .. ·
Hahn"s research has had a major impact his concern and interest for students go
beyond the classroom. "He has been
upon how production/operations
very successful in preparing students to
management and purchasing
compete
effectively in the job market and
management courses are taught in
in helping them become dedicated
business colleges throughout the
professionals," said Dr. Peter Pinto. chair
country. His work has focused on how
of the management department.
the two areas are interrelated, not to be
considered as separate management
Hahn is also a much sought-after
functions.
speaker at business meetings and
He has published numerous articles
seminars because of his work in
about production and purchasing and
developing innovative programs that meet
currently is an associate editor of the
the educational needs of production and
Journal of Purchasing and Materials
purchasing professionals.
Management. a leading business journal.

U.S. and Soviet scientists conduct pollution research
Joint research on worldwide air pollution
affecting vegetation by the Soviet Union
and the United States wiU take a major step
this month during meetings set for three
U.S. locations.
Ten top Soviet scientists-the most ever
to come to participate in the cooperative
program begun in 1978--will join with 200
of their American counlerparts to present
formal papers and conduct workshops.
According to Dr. Reginald Noble,
biological sciences. and project leader of
the U.S. delegation, the "traveling
symposium" is being sponsored by the
U.S. Department of Agriculture Forest
Service and the Environmental Protection
Agency and wiU take place in Corvallis,
Ore., Sept. 11-17; Raleigh, N.C., Sept.
18-20; and Gatlinburg, Tenn .. Sept. 21-25.

In addition. four Soviet scientists will
conduct Forest Service-sponsored
research at the University, as well as
Raleigh; Delaware, Ohio; the University of
Illinois; and the University of AriZona.
Noble said the meetin1;s will provide an
unprecedented review of international air
pollution factors affecting vegetation,
including forest systems. as well as a forum
for setting future research priorities.
The cooperative approach has already
produced significant results, he said.
pointing to Soviet release of daia vital to
creation of a world model for predicting the
effects of climatic variations of forests.
"When you consider that the Soviet
Union"s land mass covers roughly 20
percent of the earth, and that Soviet forest

data match research on the U.S. that's
being compiled in Arizona, you·re talking
about a very substantial contribution, ..
Noble said.
For example, Noble explained, U.S.
scientists have been analyzing the rings in
trunks of bristle cone pines, found in
AriZona and dating back approximately
4,000 years. Widths between the rings
reflect what climate conditions were like
spanning the life of the trees. By comparing
those studies with data on ancient Soviet
trees, the result is a greatly expanded base
on which to project the impact of air
pollution on forest productivity and of the
so-called "greenhouse effect"" caused by
elevated levels of carbon dioxide in the
atmosphere.

ASC to study salary issues and follow up on benefits
At its first meeting of the academic year.
Administrative Staff Council discussed
topics it wiU be examining throughout the
next months.
Rich Hughes, chair of the Personal
Welfare Committee, said the committee
members will devote the majority of their
time to salary issues. Comparison studies
wiD be conducted within the University and
with other campuses.
Other issueS include: a comparison
study of internal and externaDy funded

positions; an examination of market and
special use of merit dollars; a study into the
composition of search committees for
administrative positions; and an
examination of guidelines for promotions.
Hughes said the committee also plans to
talk with Dr. J. Christopher Dalton, vice
president for planning and budgeting, to
follow-up on the benefits ASC proposed
last year for administrative staff. He said
the administration has cited budgetary
constraints as the reason for not accepting

any employee benefit packages the
previous two years.
"Going after fringe benefits that cost the
University something gets us nowhere,"
Hughes said. "We want to focus our time
better on things that wiD eventually be
accomplished."
In other business, the council heard
reports from guest speakers Dr. Mary
Edmonds, vice president for student
affairs, and Dr. Richard Bowers, fitness
cfirector at the Student Recreation Center.

U.S. Rep. Delbert Latta has
announced he will donate his collection of
papers and documents spanning a 30-year
career in Congress to the Center for
Archival Collections.
Latta. who will retire in January 1989.
said he is giving the 400,000 piece
collection to the University because of its
ability to preserve the documents which
"give insight to the problems and issues
facing the nation and Ohio's Fifth District
during a three decade period of time.
"I thought it was fitting to give the
collection to Bowling Green because of its
educational mission. and the library's
preservation methods." Latta said.
"Historians and political scientists wanting
a glimpse into the thoughts of people living
during the mid· 20th century will be able to
comb these documents for insightful
information."
Or. Dwight Burlingame. vice president for
University relations, said the collection is
"priceless" and will be an asset to the
University's holdings.
"I have no doubt that students and
faculty who have an interest in government
will find the Latta papers most instructive,"
Burlingame said. "Our educational mission
is not only to our students but to the public
at large and such a collection helps us
serve this purpose. We are grateful to
Congressman Latta for his generosity."
According to Paul Yon, director of
archival collections. the papers offer
information about Latta·s constituency and
Latta himseH.
··we were very interested in acquiring
this collection because Del Latta the man,
and Del Latta the congressman. have left a
marked difference on northwest Ohio and
the nation as a whole," Yon said. "In
perusing through the first 60 boxes we
have received, the papers reflect a very
committed individual who always .had an
open door policy and a strong service
orientation.
"The issues that are of paramount
importance with his constituency are
reflected in their correspondence and in
the bills he submitted. It is especially
evident that he has been very sensitive to
the agricultural needs in northwest Ohio by
the bills he sponsored ...
Yon added that as Latia's tenure
increased, his career became more
distinguished and colorful.
"He was very involved in two prominent
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U.S. Rep. Delbert Latta (right) talks with Dr. Dwight Burlingame (center), vice president
for University relations. and Paul Yon, director of archival collections, about the
collection of documents he is donating to the Center for Archival Collections.
issues which left lasting legacies on our
society--the judiciary committee during the
Watergate investigation. and the authorship
of the Gramm-Latta Budget Bill which was
the cornerstone legislation of the Reagan
administration. His leadership roles in both
of these issues is evident."
Latta was elected to the U.S. House of
Representatives at the age of 38 in 1958.
During his congressional career he has
served on the agriculture, export control,
rules and budget committees. Since its
inception in 1972, he has been the ranking
member of the budget committee and has
served as a member of the Republican
Leadership Committee, meeting with
President Reagan on a bi-weekly basis.
For the past eight years. Latta has been
the dean of the Ohio Congressional
delegation. He has served the Fifth District
1 O years longer than any previous
representative. and his 30 years of service
make him one of the 160 most tenured
representatives of the more than 13,000
who have served in the U.S. Congress
during the past 200 years.
Latta received both his bachelor's and
law degrees from Ohio Northern University.
He is the recipient of an honorary doctor of

Committee deserves the administration's
and the classified staff's gratitude for its
work on the classified pay structure.
Although the proposed plan was rejected
in a vote by classified staff. Olscamp said
many advantages have resulted from the
committee's work. such as: a method to
compare wages with other sections and
schools; clear identification of problems
in the current system; identification of
things classified staff do not want
changed; and detailed job descriptions.
"We will continue to address these
problems and use the results. and the
University is better for their efforts,"
Olscamp said.
He also recognized the work of Dr. Karl
Vogt, who became vice president for
operations in 1983 and returned to
teaching in the CoUege of Business
Administration this fall. He will continue as
a counselor to the president.

from the front page

resources needed to operate a
university: physical. financial or capital,
and human resources. Physical
resources include things such as
buikfings, classrooms, equipment and
tools. Capital resources are finances
required to pay for salaries, benefits.
utilities, materials and all other bills. These
two resources must work within
limitations of space, land and budgets, he

have. We can generate ideas and create
ways to save you and the University
money, time and effort," he said.
"There are no limits on an individual"s
potential for ingenuity. initiative. effort and
self-reliance. We can work smarter and
not necessarily harder. But we need to
look at problems as challenges and to
view threats as opportunities.··

said.

Ramirez commended the classified
staff, saying they have played vital roles
in many of the University's successes.
He also thanked them for their efforts
during the past year. and especially
during the past summer when weather
conditions made work difficult.

However, the University's human
resources which is its faculty and staff,
has no limitations on its potential as
individuals and staff members, Ramirez
said. "You and I have a unique capability
that physical and capital resources don't

student of Lewis's
works. has in recent
years published
articles and
·
presented numerous
lectures across the
country abcut the
lale author. who was
widely known as a
children's writer and
Christian apologist
Edwards published
Bruce Edwards
his book A Rhetoric of Reading· CS
Lewis ·s Defense of Western Uteracy in
1987 which examined Lewis's contribution
to the study of readers and reading.
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public service degree from Bowling Green.
and is scheduled to receive the
University's Alumni Association's Honorary
Alumnus Award in October. He also has
received honorary degrees from Ohio
Northern University, Tiffin University, The
Medical College of Ohio and Findlay
College.
Both of Latta·s children. Rose Ellen
Kuebeck and Robert, hold degrees from
the University.
Throughout his 36-year public service
career, Latta has represented all or part of
15 northwest Ohio counties: Defiance.
Erie, Fulton. Hancock. Henry, Huron.
Lorain, Ottawa, Paulding, Putnam,
Sandusky. Seneca. Van Wert, Williams and
Wood.
The Delbert L Latta papers will be the
third congressional collection in the
University. Others are from former 1 3-term
U.S. Representative Thomas "Lud"
Ashley, a Toledo Democrat, and
Republican Robert Hanrahan of Chicago,
who gave a partial collection from his one
term ( 1972-74) in the U.S. House of
Representatives.
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Olscamp noted the Teamsters have filed
with the State Employee Relations Board
to organize an area of the University's
skilled trades employees for collective
bargaining. An election will be held Oct.
12.
A hotline has been established at
372-6000 for employees with questions
and answers will be published in a weekly
newsletter.
"Other than that, we will have nothing
to say. I am confident that your
investigation of the facts. your
consideration of your job circumstances
and working conditions here and your
examination of the financial resources of
BGSU will lead you to the decision you
think best," Olscamp said. "Whatever the
result, your administration will continue to
work with you in the solution of our mutual
problems and in the attempt to satisfy
your needs. consistent with the available
resources of the University."
In other issues. Olscamp said the 309

Ramirez

Dr. Bruce Edwards. English. spends a lot
of time al his computer. The proof is in the
form of his fourth book published in three
years His most recent effort released this
summer is entitled The Taste of the
Pineapple Essays on C S Lewis as
Reader. Cfllic and Imaginative Writer. of
which he acted as editor and contribulor.
Edwards, a lifelong .--------~

In conclusion. Olscamp said the
University has had many changes in the
past six years: a better faculty has been
hired; it is developing a national
reputation; competition has increased in
admissions and there is better job
placement upon graduation; and there
have been rapid changes in the physical
plant.
"These changes. which are the very
definition of an ·environment for
excellence.· can't be sustained without
your skills,·· he said. "It is your ability to
program computers. repair and replace
plumbing, electrical and other equipment,
prepare good food, remove snow. clean
buildings, research information, type
reports and handle complaints good
naturedly that enable the faculty and
students to work in an environment which
enhances teaching and learn:ng ...

In his new book. Edwards said he has
brought together 1 4 of the most prominent
Lewis scholars into one volume for the first
lime and the collection represents a major
contribution to understanding Lewis as a
critic and scholar.
"'Basically Lewis's reputation as a literary
scholar has been overlooked.·· Edwards
said. "'He has a lot to say to literalists. If you
think of him as a lightweight children·s
writer. you're missing a lot of what he has
contributed.··
He said the book especially will be
appealling to Lewis researchers and
people interested in literary theory. 'This is
an attempt to get beyond Lewis's popular
works, ifs more of the scholarly works ...
Edwards said.
Researching for the book entailed
extensive hours in the library and
negotiating with people and libraries that
had the rights to Lewis's works. "The book
represents four years of arduous editorial
detective work and correspondence with
leading Lewis scholars and the Lewis
literary estate in Britain.·· Edwards said.
A highlight of his work on The Taste of
the Pineapple was obtaining Owen
Barfield. a renowned linguist. friend of
Lewis's and literary executor of the Lewis
estate, to write the preface for the book.
Edwards explains the meaning of the
book's title in the introduction: "In sum.
there is about Lewis·s work that tantaliZing
··taste of the pineapple.'' an elusive.
compelling flavor and scent that speaks to
us from and about another time. another
country. a critical stance which draws us in
and yet calls in question all of our favorite
and familiar modes of discourse and
analysis. This volume is thus sent forth as a
message in a bottle toward a scholarly sea
cluttered with flattery and annotation. a
collaborative effort deliberately focused on
those aspects of Lewis's scholarship and
fiction which have received slight critical
attention but which. ultimately. may be the
most enduring and influential contributions
of Lewis's career."

Brown has traveled throughout much of the

Edwards doesn·t spend all of his time
writing. During the summer he held a
teaching post at the University of
Queensland. Brisbane. Australia where he
was the S.W. Brooks Visiting Professor in
Rhetoric. He conducted undergraduate
courses in classical rhetoric, fantasy
literature and literary theory. and held
faculty seminars on the use of computers in
the teaching of writing and literature.
He said he found Australian students to
be bright. attentive and highly motivated.
'"They are more willing to grapple with
difficult texts and important ideas ... he said.
He also noted that. in general. Australian
humanities departments have not begun
using the computer as a teaching tool to
the same degree that American
academicians have.

continental United States. along the
Eastern seaboard on the Calypso and up
the West coast to Vancouver, British
Columbia aboard the sandship Alcyone.
The lecture is free and open to the
pubflC.

Edwards is the author of the 1987
textbook Processing Words: Writing and
Revising on a Microcomputer. that teaches
students how to use a computer effectively
as a writing tool.

Cousteau speaker set
The Firelands College Distinguished
Lecture Series will premiere with a
presentation on global rivers by the
Cousteau Society Monday {Sept. 12).
Naturalist and photographer David Brown
of the society wiU describe its river
expeditions along the Nile. Amazon and
Mississippi1Missouri Rivers at 8 p.m. in the
McBride Auditorium.
Since joining the Cousteau Society.
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Role and Mission
Statement gets
Senate approval
Faculty Senate at its Sept 6 meeting
adopted the report of the Committee on
Academic Affairs which prioritized the Role
and Mission Statement.
The committee worked on the
prioritization last year and presented it to
Faculty Senate and President Olscamp in
April. Instead of prioritizing each goal
individually. the committee divided them
into three categories depending upon
whether the goal needed to be
emphasized. enhanced or maintained
during the next three to five years.
Prior to the vote. the senators debated
whether to adopt the report or simply
receive it. allowing them the opportunity to
make changes in the priority listings.
··1 think I can live with it (the report's
prioritization),'' Senator Ron Lancaster
said. ··1t might not be exactly the way I
would have done it. but I don't want to see
Faculty Senate try to rewrite it."

t

Collection spans 30 years in politics

Book compiles
Latta donates career documents to CAC scholarly works
L.
of C. S. Lewis
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Chan K. Hahn, {center) management. talks with President O/scamp {left) and Robert J. Lanigan, chairman and chief executive officer
of Owens-Illinois. after being named the Owens-Illinois Professor. an honor that will provide him funds to conduct additional research
and projects.

In approving the report, the senators also
agreed that CAA should monitor the
prioritization annually and report to the
senate progress being made on the goals.
The senate also discussed the issue of
exceptions approved by the Board of
Trustees to the Faculty Improvement
Leaves section of the Academic Charter.
Dr. Bartley Brennan. chair of Faculty
Senate. said the charter does not allow for
any exceptions to improvement leaves, but
the trustees have approved two exceptions
since 1980.
Brennan said the issue has raised several
questions, including whether the Board of
Trustees has the authority to make
exceptions to any section of the Academic
Charter as it deems fit. including the
section on reimbursement for faculty
leaves. President Olscamp has indicated
he is open to recommendations on
procedures by which exceptions can be
made to charter provisions.
A second view is that the charter is
incorporated by reference in each faculty
member's contract and thus represents
part of a binding legal document. No
exceptions should be made to the charter
unless they follow the amending process.
and/or are brought to the Senate
Executive Committee1 President
Conference on Joint lnterpretationMolation
as provided by the Charter.
Brennan said others argue that the
faculty improvement leave reimbursement
provisions are difficult to enforce, and
create problems in a department for the
person who is forced to return as well as
his/her colleagues. thus the
reimbursement provision should be deleted
by amendment as provided for in the
charter. Another argument is that if the
provision for reimbursement is deleted it
will open the floodgates to use
improvement leaves as an opportunity to
search for a job. and create financial and
other problems for the University and
departments if and when the faculty return.
The final argument is that an
improvement leave is a right earned by
seven years of service, not a privilege and
thus reimbursement is not necessary.
Senators agreed thera are two issues to
the problem. one of faculty improvement
leaves and one of whether the trustees can
amend the charter. It was agreed to refer
the issues to the Faculty WeHare
Committee for further consideration and
study.
In other business. the senate also briefly
discussed a report from the Faculty
Workload Committee but tabled the subject
until the next meeting.
In committee business, Dr. Harold
Lunde, chair of the Faculty Wettare
Committee, said committee members will
be working on a number of goals during the
year. He said they hope to complete a
recommendation on an Early Retirement
Incentive Program as soon as possible.
Other topics include: a part-time faculty
employment policy; continuation of the
annual salary study. including a health
insuranCe cost containment study;
completion of the report on faculty
perceptionS of the working environment
retirement concerns; and an examination of
fringe benefits.

Creates $225,000 gift over three years

Hahn is named Owens-Illinois professor
The University's first endowed
professorship has been awarded to Dr.
Chan K. Hahn, management, who is
nationally known for his work in the fields
of purchasing and production/operations
management.
Hahn was named Sept. 1 as the
Owens-Illinois Professor, an honor that
will provide him with the funds and
opportunities to conduct additional
research and projects that will aid both
business and teaching.
The professorship was created in 1986
with a $225.000 gift over three years
from Owens-Illinois. Inc. in Toledo to the
College of Business Administration.
Robert J. Lanigan, chairman and chief
executive officer of Owens-llfinois, said
that many key 0-1 employees are
graduates of Bowling Green and the
company is pleased to have been able to
create the endowment for the O·I chair at
the University.
"We also are especially pleased with
the selection of Dr. Hahn as the recipient
of the 0-1 professorship," Lanigan said.
"We feel certain he will bring much credit
and distinction to the 0-1 professorship
and we wish him and the University
continued success."
Dr. Robert Patton. dean of the College
of Business Administration, said the
Owens-Illinois Professorship is a
three-year appointment and that Hahn

In his 18 years at Bowling Green, Hahn
was selected by a committee comprised
has been active within the business
of faculty from both inside and outside the
community and has been influential in
college. Jerome Bohland, senior vice
promoting close ties between business
president of finance at Owens-Illinois,
and education. As a member of both the
worked with the selection committee.
American Production and Inventory
Patton called Hahn "one of the truly
Control
Society and the National
outstanding business faculty members at
Association
of Purchasing Managers, he
the University. He has made major
has
helped
upgrade
the educational
contributions to the college in all areas:
programs of both associations.
research, teaching and service. Probably
He is also active with several academic
no one has had a more positive influence
organizations
including the Academy of
on students than Dr. Hahn."
Management
as
chair of the
"We are fortunate to have a
ProductioniOperations Management
highly-regarded faculty member who has
division and the Decision Sciences
brought a great deal of recognition to
Institute as vice president of the 5,000
Bowling Green in a variety of ways. Dr.
member organization.
Hahn is among the best and I am very
pleased that his efforts have been
Highly popular with students. Hahn
rewarded by his being named the
consistently
receives top evaluations and
Owens-Illinois Professor," Patton added .. ·
Hahn"s research has had a major impact his concern and interest for students go
beyond the classroom. "He has been
upon how production/operations
very successful in preparing students to
management and purchasing
compete
effectively in the job market and
management courses are taught in
in helping them become dedicated
business colleges throughout the
professionals," said Dr. Peter Pinto. chair
country. His work has focused on how
of the management department.
the two areas are interrelated, not to be
considered as separate management
Hahn is also a much sought-after
functions.
speaker at business meetings and
He has published numerous articles
seminars because of his work in
about production and purchasing and
developing innovative programs that meet
currently is an associate editor of the
the educational needs of production and
Journal of Purchasing and Materials
purchasing professionals.
Management. a leading business journal.

U.S. and Soviet scientists conduct pollution research
Joint research on worldwide air pollution
affecting vegetation by the Soviet Union
and the United States wiU take a major step
this month during meetings set for three
U.S. locations.
Ten top Soviet scientists-the most ever
to come to participate in the cooperative
program begun in 1978--will join with 200
of their American counlerparts to present
formal papers and conduct workshops.
According to Dr. Reginald Noble,
biological sciences. and project leader of
the U.S. delegation, the "traveling
symposium" is being sponsored by the
U.S. Department of Agriculture Forest
Service and the Environmental Protection
Agency and wiU take place in Corvallis,
Ore., Sept. 11-17; Raleigh, N.C., Sept.
18-20; and Gatlinburg, Tenn .. Sept. 21-25.

In addition. four Soviet scientists will
conduct Forest Service-sponsored
research at the University, as well as
Raleigh; Delaware, Ohio; the University of
Illinois; and the University of AriZona.
Noble said the meetin1;s will provide an
unprecedented review of international air
pollution factors affecting vegetation,
including forest systems. as well as a forum
for setting future research priorities.
The cooperative approach has already
produced significant results, he said.
pointing to Soviet release of daia vital to
creation of a world model for predicting the
effects of climatic variations of forests.
"When you consider that the Soviet
Union"s land mass covers roughly 20
percent of the earth, and that Soviet forest

data match research on the U.S. that's
being compiled in Arizona, you·re talking
about a very substantial contribution, ..
Noble said.
For example, Noble explained, U.S.
scientists have been analyzing the rings in
trunks of bristle cone pines, found in
AriZona and dating back approximately
4,000 years. Widths between the rings
reflect what climate conditions were like
spanning the life of the trees. By comparing
those studies with data on ancient Soviet
trees, the result is a greatly expanded base
on which to project the impact of air
pollution on forest productivity and of the
so-called "greenhouse effect"" caused by
elevated levels of carbon dioxide in the
atmosphere.

ASC to study salary issues and follow up on benefits
At its first meeting of the academic year.
Administrative Staff Council discussed
topics it wiU be examining throughout the
next months.
Rich Hughes, chair of the Personal
Welfare Committee, said the committee
members will devote the majority of their
time to salary issues. Comparison studies
wiD be conducted within the University and
with other campuses.
Other issueS include: a comparison
study of internal and externaDy funded

positions; an examination of market and
special use of merit dollars; a study into the
composition of search committees for
administrative positions; and an
examination of guidelines for promotions.
Hughes said the committee also plans to
talk with Dr. J. Christopher Dalton, vice
president for planning and budgeting, to
follow-up on the benefits ASC proposed
last year for administrative staff. He said
the administration has cited budgetary
constraints as the reason for not accepting

any employee benefit packages the
previous two years.
"Going after fringe benefits that cost the
University something gets us nowhere,"
Hughes said. "We want to focus our time
better on things that wiD eventually be
accomplished."
In other business, the council heard
reports from guest speakers Dr. Mary
Edmonds, vice president for student
affairs, and Dr. Richard Bowers, fitness
cfirector at the Student Recreation Center.

U.S. Rep. Delbert Latta has
announced he will donate his collection of
papers and documents spanning a 30-year
career in Congress to the Center for
Archival Collections.
Latta. who will retire in January 1989.
said he is giving the 400,000 piece
collection to the University because of its
ability to preserve the documents which
"give insight to the problems and issues
facing the nation and Ohio's Fifth District
during a three decade period of time.
"I thought it was fitting to give the
collection to Bowling Green because of its
educational mission. and the library's
preservation methods." Latta said.
"Historians and political scientists wanting
a glimpse into the thoughts of people living
during the mid· 20th century will be able to
comb these documents for insightful
information."
Or. Dwight Burlingame. vice president for
University relations, said the collection is
"priceless" and will be an asset to the
University's holdings.
"I have no doubt that students and
faculty who have an interest in government
will find the Latta papers most instructive,"
Burlingame said. "Our educational mission
is not only to our students but to the public
at large and such a collection helps us
serve this purpose. We are grateful to
Congressman Latta for his generosity."
According to Paul Yon, director of
archival collections. the papers offer
information about Latta·s constituency and
Latta himseH.
··we were very interested in acquiring
this collection because Del Latta the man,
and Del Latta the congressman. have left a
marked difference on northwest Ohio and
the nation as a whole," Yon said. "In
perusing through the first 60 boxes we
have received, the papers reflect a very
committed individual who always .had an
open door policy and a strong service
orientation.
"The issues that are of paramount
importance with his constituency are
reflected in their correspondence and in
the bills he submitted. It is especially
evident that he has been very sensitive to
the agricultural needs in northwest Ohio by
the bills he sponsored ...
Yon added that as Latia's tenure
increased, his career became more
distinguished and colorful.
"He was very involved in two prominent
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U.S. Rep. Delbert Latta (right) talks with Dr. Dwight Burlingame (center), vice president
for University relations. and Paul Yon, director of archival collections, about the
collection of documents he is donating to the Center for Archival Collections.
issues which left lasting legacies on our
society--the judiciary committee during the
Watergate investigation. and the authorship
of the Gramm-Latta Budget Bill which was
the cornerstone legislation of the Reagan
administration. His leadership roles in both
of these issues is evident."
Latta was elected to the U.S. House of
Representatives at the age of 38 in 1958.
During his congressional career he has
served on the agriculture, export control,
rules and budget committees. Since its
inception in 1972, he has been the ranking
member of the budget committee and has
served as a member of the Republican
Leadership Committee, meeting with
President Reagan on a bi-weekly basis.
For the past eight years. Latta has been
the dean of the Ohio Congressional
delegation. He has served the Fifth District
1 O years longer than any previous
representative. and his 30 years of service
make him one of the 160 most tenured
representatives of the more than 13,000
who have served in the U.S. Congress
during the past 200 years.
Latta received both his bachelor's and
law degrees from Ohio Northern University.
He is the recipient of an honorary doctor of

Committee deserves the administration's
and the classified staff's gratitude for its
work on the classified pay structure.
Although the proposed plan was rejected
in a vote by classified staff. Olscamp said
many advantages have resulted from the
committee's work. such as: a method to
compare wages with other sections and
schools; clear identification of problems
in the current system; identification of
things classified staff do not want
changed; and detailed job descriptions.
"We will continue to address these
problems and use the results. and the
University is better for their efforts,"
Olscamp said.
He also recognized the work of Dr. Karl
Vogt, who became vice president for
operations in 1983 and returned to
teaching in the CoUege of Business
Administration this fall. He will continue as
a counselor to the president.

from the front page

resources needed to operate a
university: physical. financial or capital,
and human resources. Physical
resources include things such as
buikfings, classrooms, equipment and
tools. Capital resources are finances
required to pay for salaries, benefits.
utilities, materials and all other bills. These
two resources must work within
limitations of space, land and budgets, he

have. We can generate ideas and create
ways to save you and the University
money, time and effort," he said.
"There are no limits on an individual"s
potential for ingenuity. initiative. effort and
self-reliance. We can work smarter and
not necessarily harder. But we need to
look at problems as challenges and to
view threats as opportunities.··

said.

Ramirez commended the classified
staff, saying they have played vital roles
in many of the University's successes.
He also thanked them for their efforts
during the past year. and especially
during the past summer when weather
conditions made work difficult.

However, the University's human
resources which is its faculty and staff,
has no limitations on its potential as
individuals and staff members, Ramirez
said. "You and I have a unique capability
that physical and capital resources don't

student of Lewis's
works. has in recent
years published
articles and
·
presented numerous
lectures across the
country abcut the
lale author. who was
widely known as a
children's writer and
Christian apologist
Edwards published
Bruce Edwards
his book A Rhetoric of Reading· CS
Lewis ·s Defense of Western Uteracy in
1987 which examined Lewis's contribution
to the study of readers and reading.
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public service degree from Bowling Green.
and is scheduled to receive the
University's Alumni Association's Honorary
Alumnus Award in October. He also has
received honorary degrees from Ohio
Northern University, Tiffin University, The
Medical College of Ohio and Findlay
College.
Both of Latta·s children. Rose Ellen
Kuebeck and Robert, hold degrees from
the University.
Throughout his 36-year public service
career, Latta has represented all or part of
15 northwest Ohio counties: Defiance.
Erie, Fulton. Hancock. Henry, Huron.
Lorain, Ottawa, Paulding, Putnam,
Sandusky. Seneca. Van Wert, Williams and
Wood.
The Delbert L Latta papers will be the
third congressional collection in the
University. Others are from former 1 3-term
U.S. Representative Thomas "Lud"
Ashley, a Toledo Democrat, and
Republican Robert Hanrahan of Chicago,
who gave a partial collection from his one
term ( 1972-74) in the U.S. House of
Representatives.
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Olscamp noted the Teamsters have filed
with the State Employee Relations Board
to organize an area of the University's
skilled trades employees for collective
bargaining. An election will be held Oct.
12.
A hotline has been established at
372-6000 for employees with questions
and answers will be published in a weekly
newsletter.
"Other than that, we will have nothing
to say. I am confident that your
investigation of the facts. your
consideration of your job circumstances
and working conditions here and your
examination of the financial resources of
BGSU will lead you to the decision you
think best," Olscamp said. "Whatever the
result, your administration will continue to
work with you in the solution of our mutual
problems and in the attempt to satisfy
your needs. consistent with the available
resources of the University."
In other issues. Olscamp said the 309
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Dr. Bruce Edwards. English. spends a lot
of time al his computer. The proof is in the
form of his fourth book published in three
years His most recent effort released this
summer is entitled The Taste of the
Pineapple Essays on C S Lewis as
Reader. Cfllic and Imaginative Writer. of
which he acted as editor and contribulor.
Edwards, a lifelong .--------~

In conclusion. Olscamp said the
University has had many changes in the
past six years: a better faculty has been
hired; it is developing a national
reputation; competition has increased in
admissions and there is better job
placement upon graduation; and there
have been rapid changes in the physical
plant.
"These changes. which are the very
definition of an ·environment for
excellence.· can't be sustained without
your skills,·· he said. "It is your ability to
program computers. repair and replace
plumbing, electrical and other equipment,
prepare good food, remove snow. clean
buildings, research information, type
reports and handle complaints good
naturedly that enable the faculty and
students to work in an environment which
enhances teaching and learn:ng ...

In his new book. Edwards said he has
brought together 1 4 of the most prominent
Lewis scholars into one volume for the first
lime and the collection represents a major
contribution to understanding Lewis as a
critic and scholar.
"'Basically Lewis's reputation as a literary
scholar has been overlooked.·· Edwards
said. "'He has a lot to say to literalists. If you
think of him as a lightweight children·s
writer. you're missing a lot of what he has
contributed.··
He said the book especially will be
appealling to Lewis researchers and
people interested in literary theory. 'This is
an attempt to get beyond Lewis's popular
works, ifs more of the scholarly works ...
Edwards said.
Researching for the book entailed
extensive hours in the library and
negotiating with people and libraries that
had the rights to Lewis's works. "The book
represents four years of arduous editorial
detective work and correspondence with
leading Lewis scholars and the Lewis
literary estate in Britain.·· Edwards said.
A highlight of his work on The Taste of
the Pineapple was obtaining Owen
Barfield. a renowned linguist. friend of
Lewis's and literary executor of the Lewis
estate, to write the preface for the book.
Edwards explains the meaning of the
book's title in the introduction: "In sum.
there is about Lewis·s work that tantaliZing
··taste of the pineapple.'' an elusive.
compelling flavor and scent that speaks to
us from and about another time. another
country. a critical stance which draws us in
and yet calls in question all of our favorite
and familiar modes of discourse and
analysis. This volume is thus sent forth as a
message in a bottle toward a scholarly sea
cluttered with flattery and annotation. a
collaborative effort deliberately focused on
those aspects of Lewis's scholarship and
fiction which have received slight critical
attention but which. ultimately. may be the
most enduring and influential contributions
of Lewis's career."

Brown has traveled throughout much of the

Edwards doesn·t spend all of his time
writing. During the summer he held a
teaching post at the University of
Queensland. Brisbane. Australia where he
was the S.W. Brooks Visiting Professor in
Rhetoric. He conducted undergraduate
courses in classical rhetoric, fantasy
literature and literary theory. and held
faculty seminars on the use of computers in
the teaching of writing and literature.
He said he found Australian students to
be bright. attentive and highly motivated.
'"They are more willing to grapple with
difficult texts and important ideas ... he said.
He also noted that. in general. Australian
humanities departments have not begun
using the computer as a teaching tool to
the same degree that American
academicians have.

continental United States. along the
Eastern seaboard on the Calypso and up
the West coast to Vancouver, British
Columbia aboard the sandship Alcyone.
The lecture is free and open to the
pubflC.

Edwards is the author of the 1987
textbook Processing Words: Writing and
Revising on a Microcomputer. that teaches
students how to use a computer effectively
as a writing tool.

Cousteau speaker set
The Firelands College Distinguished
Lecture Series will premiere with a
presentation on global rivers by the
Cousteau Society Monday {Sept. 12).
Naturalist and photographer David Brown
of the society wiU describe its river
expeditions along the Nile. Amazon and
Mississippi1Missouri Rivers at 8 p.m. in the
McBride Auditorium.
Since joining the Cousteau Society.

'

IBM files now can be printed onto laserprinter
Computer Services is now providing the
capability of printing IBM word-processing
tiles onto the Apple laserprinter in the
Technology Lab.
The documentation handout. "Using
Localtalk to Print IBM PC Documents on
the Laserwriter." is available in the
faculty/staff/graduate workroom in 102
Hayes and it gives an overview of the
procedure involved.
For specific information re!ating to the
IBM word-processing program you are
using, please consult the "Localtalk PC
Card Owner's Guide." which can be
signed-out from the on-duty operator. but
must remain in the lab for others to use.

Swimmers to meet
Members of the United Way Steering Committee met recently to kick-off the annual
campaign that will be held on campus the month of October. Under the theme "You
Make the Difference." the committee will be inviting every University employee to
participate in an effort to achieve a record in both number of donors and amount of
contributions. Committee members include (seated from left) Audra Wilson.
journalism intern, Jane Jividen, classified staff coordinator. Elmer Spreitzer. faculty
coordinator, David Hyslop. 1989 general chair. Linda Swaisgood,
promotionsipublicity coordinator; (standing from left) Greg Jordan. 1988 general
chair. Kurt Seibenick. Toledo representative. and Marcia Buckenmyer. classified
staff coordinator. Not pictured are Charles Schultz. administrative staff coordinator.
Keith Bernhard, training coordinator. and Paul Kostyu, 1987 general chair.

Kreienkamp __i_ro_m_t_h_e_•_,,o_n_t_p_a_g_e_ _ _ _ _ _ _ _ _ _ _ __
Ear!y Retiremen! lncenl!\:e Program
Kreienkamo said :he ; 00 percent
rep1acement rnat was guaranteed to !he
council has oeen accomplished
--The Share cf Savings program has
been implemented and CSC encourages
classified employees to submit
money-saving ideas to the SOS
Committee. Employees will be financially
rewarded for ideas that are used and save
the University money.
--The grievence and discipline

Classified
Employment
Opportunities
The following classified positions are a.,.ailable:
New vacancies

Posting expiration date for employees to
apply: noon. Fnday. Sept 16 ("indicates that
employee(s) from w1thlrl the department is are
bidding and being considered for the position.)
9-16-1

Account Clerk 2
?ayRange26
Bursar·s office (Student loan)

9-16-2

Clerical Specialist
Pay Range25
BUSiness education
Academic year. full-time

9-16-3

• Clerical Specialist
PayRange25
Registration and records

9-16-4 and
9-16-5

Custodial Worker
Pay Range 2
Plant operations and maintenance
(2 positions}

9-1 6·6

Secretary 1
PayRange26
Political science·ORUP

9-16-7

Typist 2
PayRange4
Academie Enhancement (Writing
Lab}

Acacemic year. part-time

committee cont•nues to insure that all
::!assified staff receive a fair and impartial
~earing.

--The C!assified Scholarship Fund
::ontinues to grow and this year the
council was able to award three S 1 00
scholarships to Carol Lininger. computer
services. Lise_ Suber. visual
communications. and Leslie lnstone,
daughter of Jacqueline lnstone. music.
Kreienkamp said the council has set a
number of goals to accomplish during the
academic year. They include:
--Continuing work on a wage survey to
justify the increases in wages requested
each spring. He said CSC hopes to
expand the survey to get a more accurate
picture of the labor market that influences
Bowling Green wages.
"What we are striving for is equal use of
salary formulas that the faculty and
administrative staff use." Kreienkamp
said. "We believe we should treat all
groups equally so the results of surveys
can be evaluated on the same basis
across the board."
--Examining non-budgetary items that
would be conferred as benefits to
classified staff. such as better discounts
to University events and use of University
facilities.
--Examining flex time as a possible
benefit. Also, the Sick Leave Committee
is formulating a recommendation for
personal days to be used by employees
who use less than the average number of
hours of sick leave in a period of time.
--Working to improve supervisory
training and make it mandatory that
anyone promoted into a supervisory
position be exposed to the training.
"Our goal is to achieve a better working
environment for all classified staff. which
is a benefit all by itself," Kreienkamp said.
"We recogniZe that there are many
problems on campus and try to deal with
each problem as it come to our attention.
However there are too many among us
who see these problems and believe
there is nothing that can be done about
them. Those people who see problems
and do nothing to correct them soon
become part of the problem themselves.··

Faculty/staffpositions
The following faculty posibonS are available:
Educational Administration and Supervision (EOAS): Chair. and associate professor. Contact
Phil Alkire (2-9981 }. Deadline: Oct. 15.
Political Science: Assistant professor (anticipated). Contact Fran McKenna (2-2921 ). Also.
assistant professor (anticipated). Ccntact Tsuneo Akaha (2-2921} Deaolme foc boltl positions: Dec.
1. or uni~ a Qualified candidate is chosen.
Psychology: Assistant professor. Contact Robert L Conner (2-2301 ). Deadline: Nov. 18.
School of Mass Communication: Director (re-opened). Contact Ray Laakaniemi (2-2076).
Deadline: Oct. 1 or until position is filled.
The following administrative positions are available:
College of Health and Human 5erYicas: Geriatric education coordinator. gerontology program_
Contact Clyde Wilis (2-8242). Deadline: Sept. 15.
Intercollegiate Athletics: CKectoc of the golf course. Contact Chair of the Search of Committee,
clothe athletic department (2-2401). Deadline: Sept. 16. ~.head sottbal coach. Contact Chair,
5earch and Screening Committee, c/o the alhletic department (2-2401 ). Deailine: Sept. 26.
UnlYerslty Union: Service manager tor University Union Food Service (two positions). Contact
Annmarle Heldt (2-2558). Deadline: Sept. 26.

Bowling Green Masters will have its first
group meeting at noon Tuesday (Sept. 13)
in the Student Recreation Center
conference room (basement level).
BG Masters is an independent swim club
that promotes physical fitness through
organiZed activities for beginners as well as
experts under the sanction of the United
States Masters Swimming_ To participate.
members must be a minimum of 1 9 years
old and be members of the Student
Recreation Center.
Coaching assistance and time trials.
provided by Gary Layne. Bowling Green
High School head coach. are usually
provided as follows when Cooper Pool is
available for lap swimming: principal club
hours are 7 a.m.-8 p.m. Monday.
Wednesday and Friday: and swimming
awareness hours. a Rec Center sponsored
activity designed to encourage and aid
Masters who are not able to swim during
the morning session, are 8-9 p.m. Tuesday
and Thursday.
In addition. coaching assistance is
available by appointment during holidays
when special hours are observed.
The club is for swimmers of all levels.
Persons unable to attend the meeting or
who would like more information should
contact Judy Gross at 372-3638.

The IBM PC used for printing files onto
the laserprinter is actually connected to the
Apple Locallalk network, along with six
Apple Macintoshes. Files to be printed
from any of the systems on the network are
entered into a queue and printed on a
first-come. first-serve basis. There is a
seven cent per page charge for using the,
laserprinter.

Positions are filled
Twenty employees joined the
administrative staff recently. They are:
Linda Crawford, administrative assistant,
College of Health and Human Services;
Jose Pereira de Almeida, microcomputer
specialist. Population and Society
Research Center; Carol Aldridge,
assistant director, women's studies
program; and Robert Graham, archivist.
Institute for Great Lakes Research.

Also. Larry Holland,
coordinator/custodial, maintenance
operations. plant operations and
maintenance; Phyllis Short, systems
analyst. Computer Services; Susan Nutty,
assistant coach. men's and women's
swimming; Wayne Wilson, assistant
hockey coach; Gene Orlando, part-time
head men's tennis coach. all of
intercollegiate athletics.
Also in residential services. 1 any
Anderson, hall manager: Michele
Brubaker, hall manager: Gina Laverdi,
hall manager: Cassandra Madden. hall
manager: Daniel Millot. hall manager:
Ann Schmitz, hall manager: and Jodi
Ernest, hall director.

Also. Thomas Gorman, assistant
director. placement services: Janet
Spieker, part-time pharmacist. Student
Health Services; Julie Schroeder, medical
office assistant. Student Health Services;
Jeffrey Hall, University photographer.
public relations.

Rawlins Fund created

Students observe
Jewish holidays

University employees who wish to make
contributions to the Keith Rawlins Medical
Fund may send their donations to Mary
Rawlins, 111 Knaggs Road, Portage,
43451.
Mary is Keith's mother and a cook in
Kreischer Quadrangle, and her son was
seriously injured in an Aug. 26 auto
accident. He currently is in intensive care
at the Medical College of Ohio where he
has undergone major surgery and will
require several more operations.

Faculty are reminded by the Office of the
Vice President for Academic Affairs that
the Jewish holidays occur this month. Rosh
Hashanah will be observed Monday and
Tuesday (Sept. 12 and 13). Yorn Kippur
will be observed Wednesday, Sept. 21.
Faculty are encouraged to grant excused
absences for Jewish students who request
them for observation of the holidays. All
students excused from class. however.
must make up any work missed as a result
of this absence.

Date book
Monday, Sept. 12
Art Exhibition, ''Contemporary Art in
Northwest Ohio Collections," GaDery, Fine Arts
Building, through Sept. 21. GaDery hours are 9
a.m.-4:30 p.m. weekdays and 2-5 p.m. on
Sundays. Free.
Firelands Lecture Series, a presentation on
global rivers by David Brown, naturalist and
phOtographer wiltl the Cousteau Society. 8
p.m., McBride Auditorium. Firelands College.
Free.

Tuesday, Sept. 13
Masters Swimmers Meeting, noon,
conference room. Student Recreation Center.
Progressive Student Organization Meeting.
9 p. m.. United Christian Fellowship Center. 313
Thurstin. Everyone welcome.

Wednesday, Sept.14
Public Administration Regional
Conference, "Great Lakes Alive," through
Saturday (Sept. 17). Toledo Radisson.
Work.Shops are scheduled from 8 a.m.-noon and
1 p.m.·5 p.m. Fee and prior registration
reQUired. For more information call 372-2831 or
372-7273.
Seminar, ··stlJdilis of Polymer Conformation
Using Fluorescence Methods.·· Wayne Mattice.
Institute of Polymer Science at the University of
Akron, 4:30 p.m.• 70 Ovennan HaD.
WBGIJ.TV Program, ··Art Beat," featinlg the
artiSts and cultural events of northwest Ohio in
both live and taped interviews, performances
and exllibitions, with host Marcia Brown, 5:30
and 11 p.m .. Channel 27.

Facuity Artist Series, presents pianist
Jerome Rose. 8 p.m., Kobacker HaD, Moore
Musical Arts Center. Free.

Thursday, Sept. 15
UAO Campus Movie, "The Adventures of
Sher10ck Holmes," 9 p.m .. Gish Fdm Theater.
Hanna HaD. Free.
WBGIJ.TV Program, "Time Out." with host
Larry Weiss, as he interviews coaches. profiles
athletes and recaps University sporting events.
11 p.m.. Channel 27.

Friday, Sept. 16
UAO Weekend Movie, "Three Men and a
Baby."· 8 p.m., 10 p.m. and midnight, 210 Math
Sciences Building. Admission is $1 .50 wiltl
University I. 0.

Saturday, Sept. 17
UAO Weekend MoYie, 'Three Men and a
Baby" 8p.m., 1O p.m. and midnight, 21 O Matti
Sciences Building. Admission is 1 . 50 with
University 1.0.
Men's Golf, 8GSU lnvitatiOnal. 9 a.m .. Forrest
Creason Goll Course.

s

Sunday, Sept. 18
Men's Golf, 8GSU lnvitatiOnal, 9 am., Forrest
Creason Goll Course.
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Photochemists to
gather here to
study 'frontiers'
Some of the nation's top research
scientists will be on campus Oct. 1 to talk
about their work during a day-long
symposium entitled "Frontiers in
Photochemical Sciences."
The first major event sponsored by the
Center for Photochemical Sciences. one
of the nation's unique research programs.
the symposium will include six
presentations. a dinner and a panel
discussion on the future of photochemical
sciences.
The symposium will provide nearly 1 00
invited research scientists from industry,
private research institutes and other
universities with a first-hand report of
recent developments and scientific
investigation into photochemical
sciences. said Pat Green. administrative
director of the center and symposium
organizer.
In addition to the research reports. the
symposium will officially celebrate the
creation of the Center for Photochemical
Sciences and honor its founder and
executive director. Dr. Douglas Neckers
who was named the University's first
Distinguished Research Professor in
recognition of his research
accomplishments.
The Center for Photochemical
Sciences was established in 1985 and
has developed into the country's most
significant program to prepare
postdoctoral students and other
professionals for photosciences
research.
Green added that the symposium will
also showcase the Center for
Photochemcial Sciences as one of the

Sept. 19. 1988

Start of classes
causes parking
lot congestion

Larry Hoffman, {left) carpentry, serves lunch to Genaro Cruz. (right) academic
custodial, at the plant operations and maintenance appreciation picnic held Sept. 15.
More than 300 employees attended the event which featured lunch, mUSic and
volleyball. Plant operations and maintenance sponsors the meal to thank the
employees for the extra work they do in the summer months.

If lately you've found yourself circling
parking lots in the morning or upon
returning from your lunch hour more than
usual, you're not alone. Jean Yarnell.
manager of parking and traffic, said
parking problems always accelerate with
the commencement of classes in the fall,
but she expects them to subside soon.
"It usually takes a few weeks tor
students to understand where they are
supposed to be parking," Yarnell said.
"We always get more complaints than
usual at the beginning of the school
year."
Yarnell also put part of the blame for
crowded lots on the Ridge Street closing.
She said some faculty and staff may have
shifted to other lots because the street
closing has changed their dri·1ing routes.
However. she said there is suf!icient
parking on campus for faculty and staff
and there are no current plans to create
additional spaces.
Since last spring almost 460 parking
spaces have been created for student
residents. Yarnell said 200 spaces were
added in an area north of the music
building lot and 260 spaces were added
with the enlargement of Lot 8. north oi
Offenhauer.
"It was necessary to create these
spaces because the students' cars were
overflowing into grassy areas.·· she said.
In the summer of 1987, 145 faculty
and staff spaces were created with the
expansion and renovation of parking lots
A and G. Although faculty and staff have
complained that additional parking space
is needed. Yarnell said there is enough
space "if people are willing to look in lots
Continued on page 4

Continued on page 4

Grants will aid communities help kids fight drug abuse
In the past 1 2 months the small
oblong office of Dr. Molly Laflin has
turned into a storehouse of information
on drug education.
With two grants totaling nearly
$320. ODO from the U.S. Department of
Education. Laflin. HPER. is helping to
establish school-based and
community-wide education programs to
fight drug abuse.
One grant, awarded last November,
provides$125,801foran18-month
project entitled "Wood County Schools
Without Drugs," that has established a
county-wide drug education training
program for school personnel.
The second grant, awarded in May,
provides S 194,000 for a statewide
project entitled "Drug-Free Ohio
Community Action Training Program."
This program seeks to motivate judicial
officials. law enforcement officials,
parent groups, community and youth
leaders, the medical community and
school principals and guidance
counselors to joir. !~gether to fight
substance abuse.
To implement the programs, Laflin has
drawn on her own experiences as a
drug abuse prevention specialist and
has eolleeted an enonnous quantity of
drug education materials.
"We are not out to reinvent the
wheel," she explained. "We are
disseminating available materials and
building on what others have already

t

done."
Assisting Laflin with the projects are
David Weis, home economics, who is
working as assistant director of
evaluation. and Sue lrmen. former
consultant for the Wood County Council
on Alcohofism and Drug Abuse and the
first on-site school specialist in Wood
County for the prevention of chemical
dependency.
According to Laflin, the key to drug
education is the involvement of the
entire community, not just the schools.
"People tend to look at drug abuse in
a rather simplistic way,·· she said. ··we
don't live in a society like 'The Waltons'
or 'Leave It To Beaver.' It is much more
complex than that. Kids don't get into
drugs because of peer pressure. It's an
alternative to the pain they are feeling as
they try to cope with life. Rather than
trying to eflminate peer pressure, we
want to foster positive peer power ...
The Wood County Schools Without
Drugs program consists of 16 different
workshop programs. By February, more
than 300 people will have participated in
the workshops.
An advisory committee of
representattves of the Wood County
Board of Education. al 10 school
districts in Wood County and
Penta-County Vocational School.
helped to plan the programs, which
include two types of workshops: one tor
K-6 teachers and the other for

Molly Laffm, (center) HPER. examines program material with David Weis, home
economics. and Sue lrmen. on-site school speciafist in Wood County for the
prevention of chemical dependency. They are working to estabf!Sh school-based and
community-wide education programs to fight drug abuse.

individuals working with K-12 children.
"The emphasis in the K-6 curriculum
is on prevention and self-esteem."
Laflin said. Those completing the
25-hour program may earn one hour of
acactemic credit at Bowling Green, or
2.5 Continuing Education Units, and

become certified teachers of Project
CHARLIE (Chemical Abuse Resolution
Lies In Education). a drug abuse
program first developed in 1976 by
teachers in the Minneapois area.

Continued on page 4

